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Score Tally Sheet for Leadership Questionnaire

(1) Circle answers you chose on questions.

(2) Add the numbers in boxes in each row to get a total number.

(3)Total points across rows may range from 0 through 9.

(4) Individual abilities associated with leadership are tapped by these questions.

Q#1 0 1 2 3 Q#2 0 1 2 3 |OQ#3 0 1 2 3 | Total points= -
Q#4 0 1 2 3 Q#5 0 1 2 3 |Q#6 0 1 2 3 | Total points= -
Q#7 0 1 2 3 Q#8 0 1 2 3 |Q#9 0 1 2 3 Total points= -
Q#10 0 1 2 3 |Q#11 0 1 2 3 |Q#12 0 1 2 3 | Total points= -
Q#13 0 1 2 3 |Q#14 0 1 2 3 |Q#15 0 1 2 3 | Total points= -
Q#16 0 1 2 3 |Q#17 0 1 2 3 |Q#18 0 1 2 3 | Total points= -
Q#19 0 1 2 3 |Q#20 0 1 2 3|Q#21 0 1 2 3 |Total points= -
Q#22 0 1 2 3 |Q#23 0 1 2 3 |Q#24 0 1 2 3 | Total points= -
Q#25 0 1 2 3 |Q#26 0 1 2 3 |Q#27 0 1 2 3 | Total points=

L9
Q#28 0 1 2 3 |Q#29 0 1 2 3 |Q#30 0 1 2 3 | Total points= L10
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Q#31 0 1 2 3 |Q#32 0 1 2 3|Q#33 0 1 2 3 | Total points=

L11
Q#34 0 1 2 3 |OQ#35 0 1 2 3|Q#36 0 1 2 3 | Total points= L12
Q#37 0 1 2 3 |O#38 0 1 2 3|0Q#39 0 1 2 3 |Total points= L13
Q#40 0 1 2 3 |Q#41 0 1 2 3 |Q#42 0 1 2 3 | Total points= L14
Q#43 0 1 2 3 |Q#44 0 1 2 3|Q#45 0 1 2 3 | Total points= L15
Q#46 0 1 2 3 |Q#47 0 1 2 3 |Q#48 0 1 2 3 | Total points= L16
Q#49 0 1 2 3 |Q#50 0 1 2 3 |Q#51 0 1 2 3 | Total points= L17
Q#52 0 1 2 3 |OQ#53 0 1 2 3 |Q#54 0 1 2 3 | Total points= L18
Q#55 0 1 2 3 |OQ#56 0 1 2 3|Q#7 0 1 2 3 | Total points= L19
Q#58 0 1 2 3 |OQ#59 0 1 2 3|Q#60 0 1 2 3 | Total points= L20
Q#61 0 1 2 3 |Q#62 0 1 2 3|Q#63 0 1 2 3 | Total points= L21

Now go back and rate your level on each of 21 skills (leadership laws, L1-L21) according to the following scale:

8-9 points- an area of strength S
5-7 points- an area for potential growth G
0-4 points- an area of weakness W
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Sample scoring

1.  When faced with a challenge, my first thought is, ‘Who can | enlist to help?’ and not ‘What can | do?’
0 1 | 2 | 3
Never Rarely Occasionally Always

2. When my team, committee, or organization fails to achieve an objective, my first assumption is that it’s some kind of leadership issue.

0 2 3
Never Rarely Occasionally Always
3. I believe the developing my leadership skills will increase my effectiveness dramatically.
0 1 2
Never Rarely Occasionally Always
L1
Q#1 0 1 3 3 Q#2 0 « 2 3 Q#3 0 1 2 « Total points= 6 potential for
Growth
L2
Q#4 0 1 2 > Q#5 0 1 2 > Q#6 0 1 2 > Total points= 9 Strength
L3
Q#7 8 > 2 3 Q#8 0 « 2 3 Q#9 0 « 2 3 Total points= 3 weakness

Leadership questionnaire adapted from John C. Maxwell’s “21 Laws of Leadership Evaluation.”
For a comprehensive view of these laws please read this and other books by Dr. Maxwell:

Maxwell, J. C. (1998 & 2007). The 21 Irrefutable Laws of Leadership: 10th Anniversary Edition.
Nashville: Thomas Nelson Publisher.



